
SECTION! UNITED 8TATE3 OFAMSBCA •
FEDERAL COMMUNICATIONS COMMISSION

APPLICATION FOR RENEWAL OF AN INTERNATIONAL, OR
EXPERIMENTAL BROADCAST STATION LICENSE

APPLICANT SHOULD NOT U8ETHIS BOX

INSTRUCTIONS

A. Tttt tain la to to uttd fti at oasaa whan apprjflng tor Rsnawal of an
KsmaOona) w Bytrtmantal Groadoaat 8Mlon Uosnto. TN$ tarn consist) ot
trie panv seolon i, nd OsoBon Vli

B, Piapan) an cdojna) and tm coplaa of tHa tarn and al anhllti wBi the
FWanl OomtnuniGafcne CbtnrnMon, Vyaahtnotan, &C 20964.

C. Number exhibitsseriallyin the spaceprovidedin the body of the form
and fist eachexhibitin the spaceprovidedon pagei ofthis form.Date
each exhibit.

D. Tbe name of the applicant must be stated exaciiy asit appearson the
current license.

E. Informationcalledfor by thisapplicationwhichisalreadyon filewith
the Commissionneednot be refitedin this application provided (I) tbe
information isnowon fileinanotherapplication or FCCform fifed by
or on behalfof thisapplicant;(2) the informationisidentified fullyby
referenceto the filenumber (ifany), the FCC form number,and tbe fit*
ins date of the application or other form containing theinformation
and tbe page or paragraph referred to. and (3) after making the refer
ence, the applicant states: "No changesincedateof filing." Any such
reference will be considered to incorporate into ibisapplication all
information, confidentialor otherwise,contained in theapplicationor
other formreferred to. The incorporatedapplicationor other formwill
thereafter, in its entirety, be open to the public.

F. This application shall be personally signed by the applicant, if the
applicant isan individual; byone of the partners, if theapplicant isa
partnership; byan officer, if tbe applicant isacorporation; bya mem
ber who isanofficer.If the applicantisan unincorporated association;
by suchdulyelected orappointed officials asmaybecompetent todoso
underthelaws of theapplicablejurisdiction, if theapplicant isaneligi*
ble uewmwantat entity; or by the applicant* attorney in case of the
applicant physical disability or of her/his absence from the United
States. The attorney shall,in the event she/he signs for theapplicant,
separately set forththe reason why theapplication a not signed by the
applicant. Inaddition, if any matter isstated onthebasisof theattor
ney^ beliefonly (rather than knowledge) she/heshall separately set
forth her/his reasons for believing that such statements are true.

C. BE SURE AU NECESSARY INFORMAT/ON IS FURNISHED
AND AU PARAGRAPHS ARE FULLY ANSWERED. IF ANY
PORTIONS OF THE APPLICATION ARE NOT APPLICABLE,
SPECJFICAUY SO STATE. DEFECTIVE OR INCOMPLETE
APPLICATIONS MA Y BE RETURNED WITHOUT CONSIDER
ATION.

File No.

1. Name of applicant (See Instruction D)

Eternal Word Television Network, Inc,

Street Address

5817 Old Leeds Road

City

Birmingham
Telephone (include Area Code)

(205) 271-2900

State

AL

ZIP Code

135210

2. Name and address of person to whom communicationsshould be sent,
if different from Item I

Name

Street Address

City State

Telephone (include Area Code)

3. Renewalrequested for following facilities

Type of station(See instructions)

International HF

ZIP Code

Callsign

WEWN

TransmitterLocation

High Road, 5.7 km NE of Vandiver, AL

Frequency

As specified
Antenna input power

500 kw
Hours of Operation

Unlimited
4. When reference b madeto information filed in prior application (see

instruction E), give proper reference:
Paragraph No. File or Form No. Date Filed

N/A

Have there been any substantial changesin
the informationincorporated in (hisapplication
by reference in this paragraph?

Yes O No Q

FCC 311
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• . SECTION 1

_^^^^^___________^^^^^__________^__^^^^^^_^^^^^^ (X yea or no)

Is applicant, or any person directlyor indirectly controlling applicant, party to a auit in any FederalCourt involving
the monopolizing, or an attempt to monopolize radio communication directly or indirectly through control of the
manufacture or Bale ofradio apparatus, byexclusive traffic arrangement or by any othermeans, .orofusingunfair
methods of competition? (If "Yea", attach as EXHIBIT .. a full description of the proceeding! identifying the
court and showing where records of tho proceeding may be obtained. See Sec. 318 of the Communications Act of
19340

5. Have thero beon any changes in ownershipsince .thefiling of the last application for constructionpermit or renewal
oflicense, or in the case ofan International Station, is the information shown in applicant's Ownership Reports,
now on file with the Commission, true and correct as of this date?
(If "No", attachas EXHIBIT an Ownership Report supplying full information tobringBuch dataup todate.)

7. Has there beenany changein the citizenship ofthe applicant?

8. Is the applicant a representative of an alien or foreign government?

9. Are there anydocuments, instruments, contracts or understandings relatingto ownership, management, use or con
trol of the station or facilities, or any right or interest therein?
(If "Yes", attach bb EXHIBIT Z_ copies ofall such documents, instruments or contracts and state the substance
of oral contracts or understandings.)

Yea No

X

X

X

10. Attach as EXHIBIT j&La. acomplete report of experimentation conducted during the present license period including therein tho
number ofhours ofoperation, full dataon research andexperimentation conducted including the type oftransmitting andstudio (if
any) equipment used and their mode ofoperation, data on expense of research and operation during theperiod covered, data onany
measurements, tests, or observations conducted and description ofthe apparatus employed, estimated degree ofpublic participation
(solicited or unsolicited), complete details ofanyreported interference andstepstakento eliminate such interference, conclusions,
tentative and final, program for further research experimentation requiring additional time and estimate ofadditional time required!
to complete theexperimentation and terminate operation,, and full details ofdevelopments and major chongea in equipment. (Not re
quired of International Broadcast Stations.)

11. In what respect, if any, does the apparatus, antenna,or operation differ from that described in the last application for license or
renewal of license?

(none)

THE APPUCANT h«reby wiUawiy cWm tothe uea o< any pwDoiv fivquoncy or olthe «(aooomegne»c nxxjtoum asagrirwt the frguktxy power ofto Unfttd SWm
becauseof Iheprmfcus- use ol theasm*,whether by Ifconae orotherwise, andrequests an authortzaton inaccordance with this application. (SeeSection 304 o(the
Camwf*ca£on* Ad c< 1834).

THE APPLICANT represents that thisapplication is notfiled for tho purpose ofimpeding, obstructing, or delaying determination
on any other application with which it may be in conflict.

THE APPLICANT acknowledges that all the.statements made in this application and attached exhibits are considered material
representations, andthat all the exhibits are a material parthereof and are incorporated herein asifset out in full in theapplication.

CERTIFICATION

, I certify that thestatements' in thisapplication are true, complete, and correct to the best ofmy knowledge and belief, and are
made in good faith.

Signed 'and dated this '3 1 day of OCTOBER

WJLLFUL FALSE STATEMENTS MADE ON THIS FORM
ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

Eternal Word Television

.,lfcLOl8 Network, Inc.

€\Signed by
2 ./PRESIDENT l

t»j» SEHERMi muN.qET,

amt of applicant)

• FCC NOTICE REQUIRED BY THEPAPERWORK REDUCTION ACT

We have estirr.ated that each response to this collection ofinformation will take 2hours. Our estimate includes the time to read the
instructions, look through existing records, gather and maintain the required data, and actually complete and review the form or
response. Ifyou have any comments on this burden estimate, or on how we can improve the collection and reduce the burden it causes
you, please e-mail thenvjp pra@fcc.gov or send them to the Federal Communications Commission, AMD-PERM, Paperwork
Reduction Project (3Gfjp-1035), Washington, DC 20554. Please DO NOT SEND COMPLETED APPLICATIONS TO THIS
ADDRESS. Remember- you ore not required to respond to acollection of information sponsored by the Federal government, and the
government may not conduct orsponsor this collection, unless itdisplays acurrently valid OMB control number orifwe fail to
provide you with this notice. This collection has been assigned anOMB control number of3060-1035
THE FOREGOING NOTICE IS REQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER
l j IWO) t*t U«Oi(_.« 3507.

— •••••' 1 g • " ' " -

FCC 311-Page 2
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t_

SECTION I

EXHIBITS furnished as required by this form:

Exhibit No. Paragraph Number
requiring Exhibit

Name ofofficer or employee (1) by whom or (2) under
whose direction exhibitwasprepared(show which)

Official title

FCC311 -Ptge3
- June 1985



FEDERAL COMMUNICATIONS COMMISSION SECTION VI

EQUAL EMPLOYMENT OPPORTUNITY NAME OF APPLICANT

Eternal Word Television Network, Inc.

CALL SIQN

WEWN

CITY AND STATE WHICH STATION IS LICENSED TO SERVE

INSTRUCTIONS TO SECTION VI

Broadcast station licensees arerequired toafford equal employment opportunity toailqualified persons and to refrain from
discriminating in employment and related benefits on.ihe basis ofrace, color, religion, national origin orsex. See Section
73.2080 of theCommission's Rules. Pursuant tothese requirements, a license renewal applicant who employs five or more
full-lime station employees must file aprogram designed to assure equal employment opportunity for womenand minority
groups (that is, Blacks not of Hispanic origin, Asians or Pacific Islanders. American Indians or Alaskan Natives, and
Hispanics). If minority group representation in the available labor force is less than five percent (in the aggregate), a
program for minority group members need not be filed. However, aprogram must be filed for women since they comprisea
significant percentage ofvirtually all area labor forces. Ifanapplicant employs fewer than five full-time employees, no EEO
program for women or minorities need be filed.

NOTE: Check appropriate box, sign the certification below, and return to the FCC:

LJ Station employs fewer than 5 full-time employees;
therefore no written program is being submitted.

0 Station employs 5or more full-lime employees.
Our 10-point program is attached; (FCC Form 396).

CERTIFICATION

Icertify that the statements made herein are true, complete, and correct tothe best ofmy knowledge and belief, and are
ma.de in good faith.

Signed and dated this 31 day of October ,Q 2018

Viae_JPresident &

Title: General C.Qvms.eJL

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE. TITLE 18, SECTION 1001.

FCC 311, Page 4
June 1985



EQUAL EMPLOYMENT OPPORTUNITY Section VI, page (1)

ATTACHMENT A

Guidelines1 to the Model EEO Program

The model EEO program, which was adopted bythe Commission inDocket No, 20660, provide* comprehensive and dearly-defined
JKSfSSL*!!!!^1 *$• Pfl*«*"n«* *!»*?* «PPW«»t indeveloping an effective EEO program for He proposed or existing station.The EEO program designed for aparticular station should ba reasonably responsive to aSelenent. ofthVmwW pJ^S to£•«.
tent they areanropriate fa terms ofstation else, location and the like. However, the data requirements, which areTetiorth tofleeV
^ IV, n ^ aiurra ofthe nurfel, aw
hn»dcast applicant. While the most current Information available should be used in responding to these elements, statements of
policy and general descriptions ofastation's BEO practices, which were set forth in earUsr-ffled EEO program, can beSprated
byreference whereithe applicant does not intend toaugment orotherwiss modify itsprogram inthat respect during the ferthcoav
tag license term. Thespecific elements which should beaddressed axe as follows: ^^ ««w«*wwwh

I. General Policy

The first section ofthe program should contain a statement by the applicant that it will afford equal employment opportunity inall
persoimel actions Mttoutregajd torace, color, religion, national origin or eex, end that it has adopted an EEO program which is
designed to follyutilisetho skills of minorities and women in the relevant available labor force.

II. Besponsibflity Por Implementation

This section calls for tho name and title oftho official designated by the licensee with responsibility for Implementation ofthe sta.
tfons program.

IH. Policy Dissemination

The purpose ofthis section istodisclose the manner inwhich the station's EEO policy la communicated toemployees and prospec
tive employees. In this respect,^the; applicant's program should disclose whether it: (a) utilises an employment application form
TSUSSSS91222* kkSfe?** aPS1,cwrt» *»*«scrtaination is prohibited and that persons who believe that they have beendfecrfmlnated against may notify appropriate governmental agencies; (b) posts anotice whlchinferms job applicants and employees
that the licensee isanequal opportunity employer and thatthey may noUfy appropriate governmental authorities if they believe
thatthey have been discriminated against; and (c) where applicable, seeks the cooperation oflabor unions represented atthe-station
in theimplementation ofits EBO program and in theinclusion ofnon-diecrlmination provisions inunion contracts. The applicant
should also eat forth any other methods it utilizes inconveying itsEEO policy (e.g., orientation materials, on-air announcements,
station newsletter) to employees and prospective employees. ««««*>««.«•,

IV. Bcorniuncnt

fa J^L1*?*^ **«ppl!cft^tJ&£u,d Sf1 f<Jrth **? wniitment sources and other techniques it uses toincrease the pool ofminorityand female job appUunta. Additionally, the applicant should list all minority and female applicant referral sources which theiS
ttonhas contacted inthe previous 12 months and the number ofindividuals who were referred from each named source. Notes Net
^/^^^^^JH0^9^ fT68 "**in **» mod81 P*0**™ a*9* »e tt«lfeed "**«••*»« sufficient numberofminoriteand iemalesapphdng for positions atthe station. The purpose ofthe listing is to dstennine whether the specialised rderraUetmes
are produefag the desired results. Sources which prove tobe non-productive interms ofqualified minority and female appHcanta
should notberefisd onand new sources should besought. «••»•««•«»

FCCai1-ftg«5
June 1986



EQUAL EMPLOYMENT OPPORTUNITY • Section VI, page (R)

V. Training

Training programs arenotmandatory. Each applicant is expected to decide, depending upon itsown individual situation, whether a
training program is feasible and would assist it in its effort to increase the pool ofavailable minority and ftmale applicants. Also,
where onapplicant already has employee training programs, theinformation reported in thiselement ofthe model program should
enable it to ascertain whether minority and female employees have thesame opportunity to participate as other employees. Infor
mation submitted with respect to any training programs utilised should include areport covering at least the12 month period prior
to the filing of the application, but mayencompass the entire license period, if sodesired,

Additionally, theapplicant may setforth any other assistance tostudents, schools orcolleges which isdesigned tobe ofbenefit to
minorities andwomen interested in entering the broadcasting field. The beneficiary ofsuchassistance should belisted, as well as
the form ofassistance, such ascontributions to scholarships, participation in work/study programs, and thelike.

VI. AvailabilitySurvey

Pursuant tothis section the applicant should state the percentages ofwomen, Blacks not ofHispanic origin, Asian or Pacific
Islanders, American Indians orAlaskan Natives, and Hispanics in thestation's labor recruitment area. Generally speaking, where a
stationis located in a Standard Metropolitan Statistical Area, the B.M.&A should be considered as the labor reeruitrasnt area,
VYnere a station is not located in an &M.&A,the cityof license orcounty figures should be used. The necessary datamay be
obtained from state employment agendas' "Manpower Information for Affirmative Action Programs," which Isavailable in most
localities, orother publications such as "General Population Characteristics" and "General Social and Economic Characteristics,''
obtainable from any Department of Commerce Field Office.

Note: The inclusion ofthis data is designed toassist the applicant inevaluating the effectiveness ofitsstation's EEO program. The
availability survey produces a means todetermine whether thestation's work force percentages bear some reasonable relationship
to those reflected in the relevant available labor force.

VD. Current Employment Survey

Applicants ofstations with less than 60 full-time employees are required tostate whether there has been any change intheir
employment profile from tbe payroll period covered bythe station's most recently filed Annual Employment Beport (FCC Form 395).
If there has been nochange ofany Jdnd with respect toeither full-time or part-time employees, thesentence tothiseffect should be
checked, if there has been a change in the station's profile, the applicant must submit an updated Form 895that identifies all
employees under each job category bysex and race. The updated employment profile should cover the payroll period as close tothe
filing of the application «* possible. The payroll period chosen mustbe specified.

Stations with 60 or more full-time employees are required toprepare and submit alistofall job titles within each Form 805 Job
category, withpart-time and Aill-timo status indicated. Bach job titlemustshow the number ofincumbents that are male, female,
Black not ofHispanic origin, Asian or Pacific Islanders, American Indians or Alaskan Natives, and Hispanics. In other words, under
each applicable job category, (Le., Officials and Managers, Professionals, Technicians, etc.,) the applicant should list each job titleit
includes in the category onthe Form 395 and identify thenumber ofincumbente bysexand race. Thia showing should reflect the
station s employment profile for the payroll period as close tothe filing ofthe application aspossible. The payroll period chosen
must be specified.

FCC 311-Page 6
June 1086



EQUAL EMPLOYMENT OPPORTUNITY Section VI. page i

VIII, Job Hires

Each licensee niust state the total number of persons hired for station positions, both full-time snd part-time,during the 12-month
period preceding the date utilized forthe "Current Employment Survey." This aggregate hiring information is to alsoinclude a
breakout of the numberof minorities andwomen hired.Predicated on this dataandthe recruitment information already compiled
for the fourth element of the EEO program, the applicant must determine whether a sufficient number of minorities and women are
applying for posHons at the station. CTne answer to the two parte of this question need not be the sane. For example, a represen
tative number of minorities may be applying, whereas the pool of women applicants may be less than sufficient Should either
minorities or womenbe inadequatelyrepresented amongthe applicants for available positions, the applicant shouldanalyseits
recruitment techniques and referral sourcesand propose additionalmethods to expand the applicantpoolof minorities and/or
women,

IX. Promotion

Under this section the applicant should describe any promotional policies andpractices which havebenefited minority or female
employees during the preceding 12 months. (For instance, the licensee might list tho number of minorities and/or women elevated
from part-timeto full-time status, the numberof those promoted from a trainingstatus, or the numberthat have advanced to more
responsible Jobs.) Also, if not listed in the "Training? element, the applicant may wish to note any extra effort undertaken to in
crease promotional opportunities for minorities and women.

X. Effectiveness of the Affirmative Action Plan

Under this section the applicantshould analyse the results of its efforts to recruit, hire snd promote minorities and women end ex
plain any difficulties encountered in implementing its EEO program. One way this can be doneis to compare tbe percentages of
minorities and women on the station's current staff with their respective percentages in the relevant available labor force.(See
"AvattaiblUySurvey*' and "Current Employment Survey" of the model programJ If the percentages do not reasonablyrelate, the
disparity may be attributable to deficiencies in the station's recruitment,hiring, placement, training or promotional policies and
practices. If so, the applicant should propose alternative policiesto correctthe deficiency.

FCC311*Pbqb7
June 19B5



EQUAL EMPLOYMENT OPPORTUNITY Section VI, page flv)

ATTACHMENT B

Model Equal Employment Opportunity Program

I. General Policy

It isour policy to provide equal employment opportunity toall qualified individuals without regard totheir race, color,
religion,nationaloriginor sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, train
ing and termination.

It is alsoour policy to promote the realization ofequalemployment opportunity througha positive, continuing program
of specific practices designed to ensure the full realization of equal employmentopportunitywithout regard to race,color, religion,
national origin m sex

To make this policyeffective, and to ensure conformance with the Rules and Regulations of the Federal Communica
tions Commission,we have developed en Equal EmploymentOpportunity Program which includesthe following elements:

II. Responsibility for Implementation

(Name . . . . Tmet fa responsible for the admuustration and implementation
of our Equal Employment Opportunity Program. It ts also the responsibility of all personsmaking employment decisions with
respect to recruitment, evaluation, selection, promotion, compensation, training andtermination of employeesto ensure that our
policy and programis adheredto and that no person- is discriminated against in employmentbecause of race,color, religion,
national origin or sex.

I1L Policy Dissemination

To assure that all membersof the staff are cognisant of our equalemploymentopportunitypolicyand their individual
responsibilities in carrying out this policy,the following communicationefforts are made:

(X) The station's employment application form contains a notice informing prospective employees that discrimination
because of race, color, religion, national origin orsexis prohibited andthat theymaynotifythe appropriate local,
state, or federal agency if they believe they have been the victims of discrimination.

(X) Appropriate notices are posted informing applicants and employees thatthestation ieanEqual Opportunity Employer
and of their right to notify an appropriate local, state,or federal agency if they believethey have beenthe victim of
discrimination.

( ) We seek tbe cooperation of the unions represented at the stationto help implementour EEOprogram and all union
contracts contain a nondiscrimination clause.

(X) Other(Specify)
Anfhial Employee training programs cover the policy
anH t-hg appl i rahl ^ 1 awe

FCC31l.pa©ee
n June 1986



EQUAL EMPLOYMENT OPPORTUNITY Section VI, pagelo

IV. Heeroitment

To ensurenondiscrimination in relation to minorities and women, and to foster their full consideration in fillina Job
vacancies, we utilise the following recruitment procedures:

(X ) We attempt tomaintain systematic communication, both orally and inwriting, with avariety ofminority and women's
organisstions to encourage the referrel ofqualified minority and female applicants. Examples ofsuch organisstions con
tacted during the past twelve months are:

OrganizstiouSource Number of Referrals

(X) In addition to the organizations noted above, which epedalue in minority and women candidates, we deal only with
employment services, including state employment agencies, which refer job candidates without regard totheir race,
color, reHgion, national origin orsex. Examples of these employment referral services contacted during the past twelve
months and the number of referrals are:

State of Alabama / AL JobLink website

<X) When we recruit prospective employees from educational institutions such recruitment efforts include area schools and
colleges with significant minorityand female enrollments. Educational institutions contacted forrecruitment nurooses
duringthe past twelve months and the numberof referrals are: •«!*•*

(X) W»uWrHimectokviacn*tantpuT»ia^
no hdcalcn, eitMrexpiettorhxesd, of s prstetaneo lorone sex overanother.

FC0 311-P8fle9
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EQUAL EMPLOYMENT OPPORTUNITY Section VI, page (vi)

(X ) "When we place employment advertisements inprinted media some ofsuch advertisements are placed inmedia which
have significant circulationor are of particularInterest to minoritiessnd women. Examples of publications utilised dur
ing the past twelve months and thenumber ofreferrals are: Number erf Rflrnrrels

ewtn.com website

Job sites (careerbuilder, etc.)

( ) We encourage present employees, particularly minority and female employees, to refer minority and female candidates
for existing and future job openings.

V. Training

( )

(X)

Station resources and/or needs are such thatweare unable ordo notchoose to institute specific programs for upgrading
the skills of employees.

Weprovide on-the-job training to upgrade theskills ofemployees. Tangible benefits of such training to minority and
women employees during the past 12 months may be briefly described as follows:

OJT Training for technical, conference attendance for

technical positions, classroom style training

( } We provide assistanoe to students, schools orcolleges in progrsms designed to enable minorities and women tocompete
in the broadcast employment marketonan equitable basis:

Schools or Other Benfidary Form of Assistance

(X) Other (Speefiy)

EWTN provides tuition for bachelors and graduate degrees

for employees from an accredited university

VI. Availability Survey

Based on information derived from _______
in the station's recruitment area is as follows:

Percentage in
the Workforce

Women

Blacks
Not of

Hispanic
Origin

., the respective minority and femaleworkforce

Asians Am, Indians
or

Pacific
Islanders

or-

Alaskan
Natives Hispanics

FCC311-Pege10
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EQUAL EMPLOYMENT OPPORTUNITY

NOTBt The Following To Be Used Only If Workforce Data Is Unavailable.

Based on the information derived from.
female population in the station's recruitment area is as follows:

Women

Blacks
Not of

Hispanic
Origin

Asians
or

Pacific
Islanders

SectionVI, page (vil)

., the respective minority and

Am. Indians
or

Alaskan
Natives Hispanics

Percentage in
the Workforce

The above information is for: ( ) S.M.S.A. ( ) City ( ) County

- ( ) Other (Specify)

VII. Current Employment Survey
A. To be completedby stations with less than 50 full-time employees.

( > There has been nochange in our employment profile since the filing ofour most recent Annual Employment Report.

( ) There has been a change inour employment profile since the filing ofour lest Annual Employment Report. Attached is
an updated report identifying the incumbents under each FCC Form S85 jobcategory for the twoweekperiod begin
ning _: and ending .

B. To be completed by stations with SOor more full-time employees.

( ) Attached asExhibit No. VII Bis a survey ofourworkforce showing a fist ofall job titleswithweach FCC Form 896
category and showing thenumber ofincumbents who are male, female, Blacks notofHispanic origin, Asian orPacific
Islanders, American Indians or Alaskan Natives, and Hispanics.

Vin. Job IBrcs

During the twelve month period beginning (Month • Day - Year) and ending (Month • Day •Year), wehired a total of
( ) persons of whom ( ) were minorities and ( ) were women.

( ) An analysis of ourrecruitment techniques, jobapplications, and newhiressuggests that a sufficient number of
qualified minorities andwomen (are) (are not) applying for available positions.

( ) We are expanding our recruitment sources to include;

IX. Promotion

It is ourpolicy to provide promotions on a nondiscriminatory basis. Further, to assure that minorities andwomen are
given due consideration for promotional opportunities, special effort istaken toencourage minorities and womsn toqualify and
apply for advancement. During the pasttwelve months ourpolicy hashadthe following results:

FCC 311-Page 11
June 1986



EQUAL EMPLOYMENT OPPORTUNITY SectionVI, page(vlll)

X. Effectiveness of AffirmativeAction Plan 0

CTbis section should contain a brief narrative discussion ofthe effectiveness ofthestation's efforts toensure Equal
Employment Opportunity. Forexample, thelicensee might compsre thepercentage ofminority employees in its own workforce with
thepercentage ofminority persons in the licensee's labor market, also setting forth information which suggests thatdiscrepancies
which may exist are notunreasonable. Thelicensee may also explain anydifficulties it has experienced in implementing Itaaffirnv
ative action plan, together with any steps it proposesto take to surmount these difficultiesin the future.)

FCC311-Pagel2
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